Human Resources

JOB DESCRIPTION
Vacancy reference:

SRF33543

Post Title:

Lecturer in Housing Economics

Grade:

7

School/Department:

Henley Business School, Real Estate & Planning

Reports to:

Head of Department of Real Estate & Planning

Responsible for:

N/A

Purpose
We are looking for a Lecturer to enhance the research and teaching capacity in the field of housing
economics within Real Estate & Planning. This is a post for an active, high-quality researcher with
interests in housing markets and policy issues.
We are a worldwide leading teaching and research institution and this appointment will add to our
current strengths of more than 25 faculty members. We are a highly research-active department in
a research-led business school and university. This means that there are ample opportunities and
support for undertaking internationally recognised research, both individually and collaboratively.
Main duties and responsibilities
The successful applicant will contribute to the research activity of the school. This would include:
•
•
•

Publication of articles in internationally recognised mainstream and sector specific journals.
Preparation and submission of research grant proposals, and subsequent management of
funded projects, individually or in collaboration with colleagues.
Supervision of PhD students.

An important aspect of the appointment is teaching housing economics and policy at both
undergraduate and postgraduate levels. The teaching allocation is considered within a balanced
workload model, and account is taken of commitments for early career researchers and new
lecturers undertaking training. Key aspects of teaching include:
Developing and applying effective teaching methods, materials and assessment techniques
recognising cultural, equality and diversity challenges.
• Marking student assessments and examinations and providing constructive feedback.
As a member of faculty you would be expected to actively participate in Department and Henley
Business School promotion and recruitment initiatives such as, Open Days and Visit Days.
•

There will be leadership/administration elements to the role. This may include convening modules
as well as taking on leadership of research initiatives and teaching programmes or other
Departmental roles as requested by the Head of Department.
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Supervision received
Mentoring will be provided for both research and teaching to advise and assist the appointee in
satisfying the post requirements and in career progression.
Contact
The appointee will work with colleagues in Real Estate and Planning and also with colleagues
across the University. External engagement with academic, institutional and professional bodies
will also be expected as part of the role.
Terms and conditions
Full time permanent post, subject to satisfactory probationary performance.
This document outlines the duties required for the time being of the post to indicate the level of
responsibility. It is not a comprehensive or exhaustive list and the line manager may vary duties
from time to time which do not change the general character of the job or the level of responsibility
entailed.
Date assessed: 06 October 2020
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PERSON SPECIFICATION
Job Title

School/Department

Lecturer in Housing Economics

Real Estate & Planning

Criteria
Skills Required

Desirable

Attainment

Essential
•

Ability to carry out high quality
research

•

Ability to deliver high quality
teaching

•

Strong oral and written
communication skills

•

PhD completed or near
completion in economics,
housing or urban/real estate
economics

•

Knowledge

Relevant Experience

Disposition
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Research esteem appropriate
to stage in career e.g
publications; invited
conference presentations;
research contracts awarded

•

Effective supervision of
research staff and PhD
students

•

Ability to contribute to
research grant applications

•

Teaching qualifications

•

Success in working in an
applied multidisciplinary
setting

•

Success in securing external
research funding

•

Evidence of innovative
research and teaching

•

A good understanding of
housing economics as well as
policy issues

•

Undertaking academic
research

•

Collaboration with research
teams

•

Teaching at university level

•

Participation in bids for
research grants

•

Collaboration in team
teaching

•

Supervision of PhD students

•

Highly motivated

•

Ability to work as part of a
team

•

Enthusiasm to develop
research projects and
teaching programmes

•

Cooperative in working with
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colleagues to deliver effective
research and teaching

Other

Completed by: C Hughes
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•

Personable in relating to
students and provision of
pastoral care

•

Willingness to contribute to
management/administrative
duties

•

Willingness to travel abroad
for teaching and research
conferences

Date: 6 October 2020
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